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A DEVELOPMENT OF CURRICULUM TO PROMOTE STRATEGIC LEADERSHIP SKILLS

FOR NURSE IN HOSPITAL DEPARTMENT OF MEDICAL CENTER PUBLIC HEALTH

BANGKOK
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Abstract

The primary aim of the curriculum development
was to promote Strategic Leadership Skills in Nurse
Department of Medical Center Public Health Bangkok,
as well as to assess Its efficiency for the purpose for the
development of the curriculum, the first stage of
Collecting fundamental data from relevant materials
and through the interview with two Selected focused
groups was intended to identify the factors affecting
strategic leadership Skills in Nurse Department of
Medical Center Public Health Bangkok.

During the second stage of drafting the program, the
curriculum was drafted on the Basis of the fundamental
data identified in the first stage to include principles
and rationale, Fundamental concepts, objectives and
content structure. The resulting curriculum consisted of
7 learning units, distributed into 30 hours of learning.

The appropriateness and relevancy of the curriculum
were then assessed to test the Efficiency of the
Curriculum, One — Group, Pretest — Posttest were
conducted with 30 in Nurse of Lerdsin Hospital,
Bangkok. The participation of student during the
evaluation Process of the enrichment program.

The key findings were as follows: 1. The Evaluation of
the drafting of the curriculum by 8 Expertise yielded
necessary information that was used to improve it in
terms of time Adjustment, whereby each unit was
adjusted to allow more time for supporting skill
Development and one unit is added for the integration
of activities in learning management. 2. The efficiency
test of the curriculum showed that the post-test scores
of Strategic Leadership skills were significantly higher
than the pre-test scores at .01 levels in all three Aspects:
knowledge, understand and attitudes.

Keyword: Strategic leadership, Public Health Hospital
Bangkok
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