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THE RELATIONSHIP BETWEEN TRANSFORMATIONAL LEADERSHIP AND

PERSONNEL MANAGEMENT OF SCHOOL ADMINISTRATORS UNDER THE
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This research aimed to: 1) investigate the transformational leadership of school administrators

under the Samut Prakan Secondary Educational Service Area Office, 2) examinethe personnel

management of school administrators, and 3) explore the relationship between transformational leadership

and personnel management of school administrators under the Samut Prakan Secondary Educational

Service Area Office The research samples consisted of 330 teachers and edutionnal personnel under the

Samut Prakan Secondary Educational Service Area Office derived from cluster sampling in the academic

year 2022. The instrument was a five-point questionnaire. To analyze the data, the researcher conducted
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the statistics consisting of frequency, percentage, mean, standard deviation, and the Pearson product-
moment correlation coefficient. The findings revealed that: 1) the transformational leadership of school
administrators under the Samut Prakan Secondary Educational Service Area Office showed a high level.
2) The personnel management of school administrators indicated a high level. and 3) The transformational
leadership and personnel management of school administrators under the Samut Prakan Secondary
Educational Service Area Office had a moderate positive relationship with a statistically significant level of
.01

Keywords: transformational leadership, personnel management, school administrators
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