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Abstract

The purposes of this research were to study the healthy leadership, positive thinking, trust and
change management and school quality under the Secondary Educational Service Area Office in
the Southern Provinces Andaman Coast and to study the Influence of Healthy Leadership, Positive
Thinking, Trust and Change management of School Administrators affecting School Quality under
the Secondary Educational Service Area Office in the Southern Provinces Andaman Coast. The samples
consisted of 351 teachers by Krejcie and Morgan and Multi Stage Random sampling thereafter. The
instruments used for data collection were 5 point-rating scale questionnaires. The index of ltem- Objective
Congruence (I10C) was valued since 0.60-1.00. The reliability of healthy leadership was .93, positive
thinking was .91, trust was .88, change management was .93 and school quality was .95. The data analysis
was done by mean, standard deviation and path analysis. The research results were found as following;

1) The level of healthy leadership, positive thinking, trust and change management and school
quality under the Secondary Educational Service Area Office in the Southern Provinces Andaman Coast
was at high level in all aspects. When descending order of the average from highest to lowest, it was found
that positive thinking had the highest average level, followed by: trust, school quality, change management
and healthy leadership respectively.

2) The variables that affect school quality under the Secondary Educational Service Area
Office in the Southern Provinces Andaman Coast by descending order of influence as follow;
change management, healthy leadership, positive thinking and trust. The change management, healthy
leadership and trust directly affects the school quality meanwhile positive thinking, healthy leadership and
trust indirectly affects the school quality.

Keywords: Healthy leadership, Positive thinking, Trust, Change management, School quality,

The Southern Provinces Andaman Coast
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