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A new paradigm for future education administration
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Abstract

This article has two objectives 1) to propose a new paradigm for educational administration of the
future and 2) to provide guidelines for educational institutions' mission to improve the quality of learners' skills
needed 21% century.

The new paradigm for educational management of the future is a compilation of issues to understand
1) philosophy of educational management, 2) paradigm are thinking and action, 3) system approach and
4) Philosophy of Sufficiency Economy two conditions are knowledge and virtue 3 sufficiency principles are
consisting of moderation, reasonableness and prudence. The goal is to develop a balanced and steady progress
in 4 dimensions, namely economic objects, society environment and culture.

Integrated approach to school administration,1) academic leadership, 2) management 3) strategic and

innovative management; 4) establish an educational cooperation network and 5) developing self-directed learning
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and supporting the continuous development of teachers. Promote the development of teachers' professions.
Focus on developing creativity, soft skills and social skills of learners.

Keywords: Proposing a new paradigm, Offering guidelines for school administration.
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