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Abstract

Balanced leadership is in line with globalization. It is the modern leadership that is important for
building credibility and trust among employees. It makes them working with love, confidence and happiness.
Promoting democracy at work, employee unity in working affects the development and the progression of
the organization. Balanced leadership has five elements: 1) equality and fairness 2) flexibility and

compromise 3) neutrality 4) empowerment and 5) positive thinking.

Keywords: balanced leadership, style, democracy
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