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Abstract
This research aims to study the management role of The International Relations Affairs Management for
Art and Design Institute in the next decade. The tools used in the research were semi-structured interviews,

Interview for ask of 19 experts and professionals using research techniques EDFR (Ethnographic Delphi Futures
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Research), A statistical data was analyzed by the median, the mode, and the interquartile range. Calculation of
interquartile range by the median with values up to 3.50, absolute value of the difference between the median
and the mode is set from 0.00 to 1.00 range between quartiles. The result of interquartile range that less than
1.50 or equal to 1.50 is used to summarize a discussion. The research findings were as follows:

1. The data from interviewing with experts’ opinion on the management role of the International
Relations Affairs Management for Art and Design Institute in the next decade is sum up into 12 roles which are
1) The management of International curriculums. 2) The promotion of social network management. 3) The
university internal areas and environmental management. 4) The international organizations management.
5) The MOU and MOA document Management. 6) The creation of a universal experience and skills. 7) The
authorities’ personal management. 8) The globalize vision and mission. 9) The proactive management. 10) The
management reactively. 11) The Ethical management. 12) The quality management.

2. The result of data collected by questionnaires EDFR in period two is related to the above 12 roles
from 110 participants. The result shows of this 12 roles of the International Relations Affairs Management for Arts

and Design Institute in the next decade of this research can be utilized in the future.

Keywords: International Relation of the Art and Design
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