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Abstract

In the past, Businesses only focused on creating profits without concerned
of society and environment. So, Social enterprise is one of business model that
aims to solve social and environmental problems while, business can continue
to be profitable. The concept of a social enterprise is consistent with sustainable
development with awareness of the economic, social and environmental
considerations. This article aims to analyze of social enterprise through

organizational theory perspectives including the form of organization,
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organizational structure and organizational culture which is in line with this type
of organization in order to be useful in learning more about social matters to

apply moving forward.

Keywords: Organizational Analysis, Social Enterprise, Organizational Theory
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